
Life Insurance PXU will continue to provide life insurance until end of ERP eligibility unless already 

termed at time of severance due to long-term leave of absence. The benefit amount 

will be equal to base salary (rounded up to nearest $1000) at time of severance or 

$25,000 which ever is greater. Note: Life insurance over $50,000 is taxable so a W-2 

will be issued if applicable.

Medical PXU does not provide medical insurance for early retirees.  Instead, PXU will provide 

a monthly reimbursement for post-employment medical expenses to be used at the 

early retiree's discretion.  Note: reimbursements are not taxable.

Reimbursement 

Requirements

ERP participant must enroll in a bonafide medical plan.

ERP participant must complete and submit an initial and annual Attestation form 

verifying that the reimbursement will be used for legitimate medical expenses. Notice 

and forms will be sent via U.S. mail by the Employee Benefits Department. Note: 

failure to submit the annual Attestation will result in the permanent discontinuation of 

the reimbursement. 

Reimbursement for 

employees who had 

15 years or more of 

service as of 7/1/2010

The District will reimburse up to 100% of the premium of the lowest cost ASRS 

medical plan (without adjustment for where the retiree lives) minus the ASRS subsidy 

or a flat $625.00 per month, whichever is greater, until said reimbursement amount 

reaches $700.00 at which time it will be capped with no future increases. At this time, 

the flat amount is still greater so $625.00 per month will be the Reimbursement 

amount for the remainder of 2022.

Reimbursement for 

employees who did 

not have 15 years of 

service as of 7/1/2010

The District will reimburse up to 75% of the premium of the lowest cost ASRS medical 

plan (without adjustment for where the retiree lives) minus the ASRS subsidy or a flat 

$470.00 per month, whichever is greater, until said reimbursement amount reaches 

$525.00 at which time it will be capped with no future increases. At this time, the flat 

amount is still greater so $470.00 per month will be the Reimbursement amount for 

the remainder of 2022.

Medicare Eligibility Upon Medicare eligibility, the reimbursement will drop to align with the % cost of the 

lowest ASRS Medicare Supplement capped @ $150.00/month for the 100% group and 

$112.50/month for the 75% group.

Reimbursement 

Process

PXU will issue your reimbursement via direct deposit on the first banking day of the 

month. Direct Deposit changes should be sent to the PXU Payroll Department.

Return to Full-time 

status

If ERP participant returns to full-time status, they will have the option of enrolling in the 

PXU medical insurance or continuing to receive the reimbursement; they can not do 

both.  Also, their life insurance benefit will align with their "active" salary and will 

remain at that level if they return to early retiree status in the future. In addition, if they 

return to early retirement status in the future, all benefits will be based on current 

language.
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